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	Key Messages
	Teaching for a Lifetime:  Renewal = Growth = Reflection.


	
	Paying direct attention to ongoing quality professional development is key to maintaining quality teachers—stay vital, informed and purposeful.


	
	Teachers make choices to grow or withdraw.


	
	Reflection on practice.


	
	Renewal—this produces growth.  This growth moves along a continuum.


	Components of Teacher Appraisal
	Reflection and renewal propels teacher growth.  


	
	Views growing individual as an active participant of his or her own development.


	
	This model provides:
1. A means for assuring that teachers grow professionally at each level.

2. A framework for designing professional development to support growth.

3. A process that must be nurtured and encouraged for growth to occur.

4. Professional plays powerful role in own development.



	
	

	
	

	Teacher Qualities 
	Teachers stay vital, informed and purposeful.  Each phase moves along a continuum of development if there is reflection, renewal and growth.


	
	

	
	

	
	

	
	

	Implications for the System
	Constant changes in school.  Shared Vision.


	
	State and federal rules, expectations, tests always change faster than we can keep up.


	
	Time is always a factor/implication without taking away from 8 hour work day.


	
	Prevent withdrawal, especially first five years.


	
	Growth occurs differently at the stages but renewal and reflection ensure growth.


	
	Staffing, buildings are equaled out.



